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EXPLOITATIVE LABOUR PRACTICES:  
MODERN SLAVERY, FORCED LABOUR, HUMAN TRAFFICKING & CHILD LABOUR 

 
CONTEXT 
 
With increases in globalisation and more connected and international labour force, opportunities for exploitation and human 
rights abuses have increased in tandem. There are an estimated 40.3 million people in slavery worldwide, including 10 million 
children, 29.4 million people in forced labour, and 4.8 million people in sexual exploitation. While distinct, trafficking, forced 
labour, and modern slavery all share an underlying theme - all are predicated on a person’s freedom being taken away for 
the purposes of exploitation. Victims of modern slavery, trafficking and forced labour have no say in the terms of their 
employment, and are therefore subject to economic exploitation, as well as host of other human rights abuses. They are also 
often unaccounted for in government census and data collection, or are otherwise unprotected by national labour laws, 
allowing an environment of exploitation to flourish.  
 
Child labour is one of the most damaging and problematic examples of labour exploitation. Child labour, in addition to being 
hazardous to the development of children, allows for the perpetuation of poverty and poor life circumstances by interfering 
with a child’s right to education, social development, health and safety. Many businesses rely on child labour to keep the 
costs of the labour force low. This economic benefit is accrued at the cost of child welfare, access to education, health and 
quality of life, and results in the perpetuation of the cycle of poverty. 
 
Exploitative labour practices and business and human rights are intimately connected, with an estimated 90% of forced labour 
victims being exploited by private enterprise.  More than half of the forced labourers (56%) can be found in the Asia-Pacific 
region, and Thailand is recognised as a key destination for human trafficking, in addition to being a source and transit country 
for forced labour and sex trafficking. Victims are often trafficked into Thailand through established migration routes from 
neighbouring states with significantly lower levels of socio-economic development. Facilitated by long and porous land 
borders, irregular migration is a common trend in meeting Thailand’s labour demands, particularly in low-skilled sectors. 
Often, foreign trafficking victims migrate willingly to Thailand seeking employment, through irregular channels without 
identity or travel documents, making them vulnerable to exploitation. High levels of migration, both in and out of Thailand, 
increases instances of human trafficking, smuggling, abduction, and extortion. 
 

LEGAL AND POLICY FRAMEWORK: Existing Laws and Policies, Gaps and Legal Challenges 
 

National Legislations 
The 2017 Thai Constitution deals explicitly with forced labour, stating that “forced labour shall not be imposed, except by 
virtue of a provision of law enacted for the purpose of averting public calamity, or when a state of emergency or martial law 
is declared, or during the time when the country is in a state of war or armed conflict.” While the constitution provides 
exceptions, these are in line with the ILO Forced Labour Convention. 
 
The constitution does not explicitly mention child labour, however, provisions relating to children can also be seen as applying 
to child labour. Section 71 sets forth the responsibility of the State to provide assistance to children to ensure they have a 
good standard of living and protect them from violence and unfair treatment, as well as providing remedies and rehabilitation 
when such treatment occurs. 
 
The Anti-Trafficking in Persons Act B.E. 2551 (2008) criminalises the “procuring, buying, selling, vending, bringing from or 
sending to, detaining or confining, harbouring, or receiving any person, by means of the threat or use of force, abduction, 
fraud, deception, abuse of power, or of the giving money or benefits to achieve the consent of a person having control over 
another person in allowing the offender to exploit the person under his control.” The Act also considers assisting someone 
to carry out trafficking as being punishable as trafficking. The Act was amended in 2017 to expand the recognition of means 
in which people can be placed into forced labour, such as debt bondage. 
 
The Act specifically addresses children, setting out that anyone who, for the purposes of exploitation, does any of the 
following acts: procuring, buying, selling, vending, bringing from or sending to, detaining or confining, harbouring, or receiving 
a child; is guilty of trafficking in children. The Act sets out criminal penalties for carrying out or supporting these acts. 
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Human Trafficking Criminal Procedures Act B.E. 2559 (2016) seeks to increase the efficiency and effectiveness of the judicial 
process to cope with the complex nature of human trafficking. The Act introduces an inquisitorial system in human trafficking 
cases, requiring Courts to take a more proactive role in the fact-finding process of human trafficking cases. The Act also 
introduces key procedural measures designed to make the adjudication process less burdensome for the trafficking victims, 
such as allowing the use of video for witness cross examination and testimony. The result of the adjudication process is also 
potentially more beneficial to trafficking victims as the Court is allowed to order the defendant to pay compensation to the 
victims even if the original case filing does not contain a compensation request. The Act is designed to decrease trafficking 
offenders’ ability to flee by mandating more stringent bail conditions for trafficking offenders and also provides that if the 
defendant flees during the judicial process results statutory limitations are suspended. The Courts are also given the power 
to conduct witness cross-examination in absentia if the defendant flees or is unable to attend the hearing due to sickness. 
 
The Beggar Control Act B.E. 2559 (2016) forbids any and all forms of begging, direct or indirect, and also prohibits impromptu 
“displays of skill” on public footpaths, with performing artists being required to register with local authorities beforehand. 
Penalties for traffickers and those seeking to benefit from begging are more severe, including prison sentences of up to three 
years and fines as high as 30,000 THB. Government officials found to be complicit in trafficking for begging face more extreme 
punishments: up to five years in jail and/or up to 50,000 THB in fines. The law was enacted to prevent and mitigate the risks 
of human trafficking. 
 
The Royal Ordinance on Fisheries B.E. 2558 (2015) aims to offer fundamental and comprehensive reform to the fishing 
sector, one of the key industries for modern slavery, forced labour and human trafficking. The Act deals with these practices 
directly, seeking to eliminate all forms of forced labour from the fishing industry and improve welfare and working conditions.  

 
Ministerial Regulation Concerning Labour Protection in Sea Fishery Work B.E. 2557 (2014) provide workers with more 
comprehensive protections, better working condition, elimination of child labour on board, and guarantees that every worker 
is hired using a standardised labour contract. 
 
The Royal Decree on Managing the Work of Aliens (2017) aims to improve Thailand’s management of recruitment agencies 
and to prevent migrant workers being exploited and becoming victims of forced labour or debt bondage. The decree 
prescribes requirements to prevent human trafficking by, for example, requiring an employer to send migrant workers back 
to their country upon employment cessation with the employer's own money and requiring an employer to provide a security 
money for any debts owed or damages caused to migrant workers. 
 
Labour Protection Act B.E. 2541 (1998) ensures fundamental protections for labour are in place. The Act imposes duties on 
employers not to carry out rights violations during the course of work against all workers, regardless of nationality and legal 
status. While the Act does not explicitly mention forced labour, trafficking, or slavery, a number of its provisions are relevant 
to these practices, and it offers protections for rights that are regularly violated by them.  
 
The Labour Protection Act is the primary piece of legislation concerning child labour, with chapter 4 of the Act addressing it 
specifically. The Act sets out the minimum age for employment in Thailand, which is 15 years old, and sets out specific 
regulations if a child between 15 and 18 years old is employed, including the responsibilities of employers and specific working 
conditions and entitlements children must be able to access while in employment. It also sets out particular activities and 
industries in which children under the age of 18 are prohibited from working. 
 
Employment and Jobseeker Protection Act B.E. 2528 (1985) provides for the state to set up an employment office, the 
Department of Employment, to provide public employment services free of charge, and to monitor and regulate domestic 
and overseas recruitment agencies in order to protect job-seekers from exploitation by business operators, to provide them 
with assistance, and to set a skill testing standard for a job-seeker who desires to work abroad. Particularly relevant to 
trafficking, modern slavery and forced labour is the fact that the Act controls and oversees private employment businesses, 
and expands job seeker protections. As private employment agencies are often involved in modern slavery, human trafficking 
and forced labour, regulations on these agencies will cover aspects of these practices. 

 
The Child Protection Act (2003) prohibits the involvement of children in work that may cause them physical or mental harm 
or hinder their development, and prohibits the use children in begging, criminal acts or any other exploitative activity. 
 
The Home Workers Protection Act (2011), which came into force on 15 May 2011, stipulates the protection of conditions of 
employment, minimum wages, safe working environment of children under the age of 15 years. 
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Ministerial Regulation No. 6 (1998) addresses the types of work that may be undertaken by employees under the age of 18. 
For example, the regulation prohibits working with hazardous chemicals and radioactive substances.  

 
CHALLENGES & IMPACTS 

 
Challenge 1: Continuing Exploitative Labour Practices	
Despite the increased legislative and policy push with regards to trafficking and forced labour, these practices still occur. 
 
Impact 
The Global Slavery Index estimated that in 2016, there were 425’500 individuals living in conditions of modern slavery in Thailand. These 
practices can result in a host of gross human rights violations, with victims suffering from the denial of income, physical and mental 
abuse, and in extreme cases torture and often death.  
 
Case 
In Pattani, a Burmese fisherman had to quit his job on the boat due to health reasons. He worked for 12 months on the boat, and only 
received his salary after quitting work. Although he agreed to be paid every six months at the rate of THB 5,500, which was 61% of the 
legal minimum wage, he was only paid THB 8,000 for 12 months, or 7.4% of the legal minimum wage, not including overtime. This was 
justified with the argument that his supervisor lost the record of his payments throughput the year. At the time of this incident, the 
Ministerial Regulation Concerning Labour Protection in Sea Fishery Work 2014 stipulated that employers must keep records of working 
times, salaries, and a written contract, and provide a copy of these documents to their employees.  Like many fishermen, this Burmese 
individual did not have a written contract, which left him powerless in reporting the incident. 
 
Challenge 2: Official Complicity 
Although in recent years there has been a consistent focus on human trafficking, with a number of laws, action plans and statements 
released about the practices, there still remains official complicity in modern slavery, forced labour, and human trafficking. 
 
Impact 
This serves as a significant barrier to effective access to remedy, as victims are often prevented from testifying due to a mistrust of 
authorities. It also allows exploitative labour practices to continue, as those in power have a vested interest in said practices.  
 
Case 
In July 2017, a criminal court convicted 62 individuals, including senior military, police and other government officials, for their 
involvement in human trafficking operations. They were sentenced to between four and 94 years’ imprisonment. Human rights groups 
raised concerns that witnesses, translators and police investigators were threatened during the investigation and trial, and that the 
investigation had been terminated prematurely. 
 
Voices 
“It is a very obvious fact that the agent and the police are linked. Ko Myo [the broker] had ordered us to work on a rubber tree farm 
owned by a police officer. We had to clear undergrowth and buses.” – Khin Zaw Win, 46, former Myanmar fishing crewman in Thailand 
(Sold to the Sea, EJF) 
 
Challenge 3: Citizenship Rights for Hill Tribe Minorities 
The lack of citizenship rights for Hill Tribe minorities’ makes them particularly vulnerable to abuse and exploitation. 
 
Impact  
Individuals from Hill Tribes are much more likely to migrate for economic reasons, including paying a middleman. They also lack the legal 
documentation to take out formal loans, increasing the likelihood of taking informal loans for financial emergencies, making them more 
vulnerable to debt bondage. Furthermore, and because of their undocumented status, Hill Tribe minorities are also much less likely to 
call the police if they believe they have been subjected to criminal exploitation, allowing perpetrators to abuse or exploit ethnic minorities 
with little fear of actually being held accountable for their crimes, so there continues to be a culture of impunity when it comes to 
trafficking in persons. 
 
Voices 
Alathoo, a member of the Karen ethnic group, said there have been no efforts; nothing significant had been seen when asked about the 
national government’s action to combat trafficking. (Indigenous Women and Human Trafficking in the Greater Mekong Region: Policy 
Overview and Community Response, Asia Indigenous Peoples Pact) 
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Charm, a Shan respondent living in Thailand, believes that empowering the community is of primary importance. “There are many people 
who do not leave the village by force but the process of human trafficking happens later, which is why there is a need to teach girls how 
to be aware of their situation, where to go if they have problems, what phone contacts they can call…” (Indigenous Women and Human 
Trafficking in the Greater Mekong Region: Policy Overview and Community Response, Asia Indigenous Peoples Pact) 
 
Challenge 4: Trafficking Awareness  
Human trafficking is closely associated with people smuggling and illegal migration, making it difficult to identify clearly trafficking 
victims. Practitioners as well as the media need to fully understand the differences between ‘victims of human trafficking’ and ‘illegal 
immigrants’. 
 
Impact 
The lack of understanding surrounding human trafficking can result in victims being wary of speaking up for fear of being stigmatised as 
illegal immigrants, and potentially facing criminal prosecution or deportation. Additionally, those responsible for assisting victims of 
trafficking may fail to recognise trafficking when it occurs due to a lack of clarity, meaning victims continue to suffer.  
 
Challenge 5: Transnational Nature of Human Trafficking 
The increasingly complex nature of illegal businesses and organised human trafficking networks has made it more difficult to tackle 
transnational organised crime. As a recommendation during the coalition building workshop, it was suggested that there is a need for 
CSOs/NGOs to contribute to tackling the issues of forced labour and human trafficking by networking at all levels, as a way of bridging 
the gaps different government law and policy, and monitoring and working within hard to reach areas. 
 
Impact 
As countries in the Mekong sub-region have long border lines, trafficking routes and routes for illegal entry are sometimes overlapped, 
making it even more difficult to identify the victims. Differences in domestic laws of each country with regard to victim assistance and 
prosecution of perpetrators have hindered the efficiency of victim assistance and repatriation. This results in victims of trafficking either 
being left without rescue or support, or when they are identified, being prevented from going home.  
 
Challenge 6: Access to Judicial Remedy 
The process for accessing judicial remedy in trafficking and forced labour cases can dissuade victims from going to court. 
 
Impact 
Systematic disincentives such as excessively long durations of court cases and long stays in shelters during lengthy repatriation and court 
processes result in many victims returning to their country of origin instead of seeking prosecution. Additionally, during court proceedings 
victims are still open to experiencing the consequences of corruption or being intimidated or bribed by those involved in the rights 
violations. This can result in victims either being reluctant to testify or taking financial incentives instead of going through drawn out 
legal proceedings.  
 
Case 
A 14-year-old girl that was a victim of domestic servitude has been forced to wait excessive amounts of time for a verdict in the resulting 
court case. While the defendant was found guilty in 2006, the verdict was appealed and upheld three years later, in 2009. The verdict 
was further appealed to the Supreme Court; the case was still pending 3 years later.  
 
Voices 
“On the day before we went to the court, two men came to see us [at the police station]. One was Burmese and the other one was Thai. 
The Burmese person was the one who we had refused as a translator before. A Thai man was with him. They told us that we were due 
to attend court the next day and asked us not to mention the boat owner’s name before the court. They also asked us not to mention 
any information about the boat owner, such as a boat’s serial number and the name of the fish processing facility. Even we had not been 
informed yet at that time that we were going to be taken to the court that day, but they already knew beforehand. We were told that 
the boat owner was prepared to give us ‘hush money’ on our return [to Myanmar].” - Khin Zaw Win, 46, former Myanmar fishing 
crewman in Thailand (Sold to the Sea, EJF) 
 
Challenge 7: Defamation Lawsuits  
Workers who have been victims of trafficking and forced labour and who seek judicial remedy have been faced with defamation lawsuits 
from the businesses they allege violated their rights. 
 
Impact 
This serves as a barrier to their ability to access remedy, as often victims are poor migrants, who do not have the financial means or will 
to fight a long and drawn out court case against large companies. In addition, cases against victims serve as a barrier to others coming 
forward, as they may be dissuaded from going to court due to the fear of facing legal repercussions themselves.  
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Case 
As a response to a complaint submitted by 14 migrant workers to the NHRCT accusing Thammakaset Farm of labour abuse, the farm 
owner filed defamation charges against the migrant workers. The workers alleged that they were subjected to 20 hours of work a day, 
forced overtime, and being compelled to sleep in chicken rearing areas overnight. On 23 August 2017, the Court accepted the criminal 
defamation charges filed by the farm owner for a full trial beginning on 4 October 2017. On 16 August 2017, Thammakaset Co. Ltd. Farm 
manager informed the Court at a preliminary hearing that the business decided to reinstate theft charges against two workers for 
allegedly stealing their timecards, despite the decision by the Lopburi provincial prosecutor on 21 June 2017 to drop these charges 
because they were deemed to be without merit. Migrant workers have used the timecards as proof for claims of excessive working hours 
to labour inspectors. If found guilty, the 14 migrant workers would face up to 1.5 years’ imprisonment and or fines of up to THB 30,000. 
 
Challenge 8: Identification Process for Trafficking Victims 
While there is a robust anti-trafficking legislative framework in Thailand, the identification process is limited. 
 
Impact 
As many victims of trafficking and forced labour are migrants, they may not have the Thai language skills necessary to know about or 
access grievance mechanisms or contact authorities and other services designed to assist victims of trafficking and forced labour. This 
means many victims of exploitative labour practices have no avenue to access remedy and escape the situations they are in. 

 
RECOMMENDATIONS AND ACTION PLAN FOR THE STATE: PILLAR I AND PILLAR III 

PILLAR I: STATE DUTY TO PROTECT 
Priority Area 1 Stop forced labour and human trafficking 

Recommendations 
(Goal to be achieved) Action Lead Agency/ 

Jurisdiction 
Performance Indicators/ 

Timeline 
Formulate government 
enforced monitoring systems 

The government should include 
monitoring processes to make sure 
that the private sector complies 
with BHR guidelines 

The Ministry of 
Labour, The 
Ministry of 
Justice 

It must be based on the first and 
second pillar of the UNGPs (2 
Years) 

Strengthen the effectiveness 
of labour inspectors 

The role of labour inspectors in 
identifying trafficked persons in 
workplaces and preventing 
exploitative working conditions 
should be strengthened. 
Inspectors should be fully involved 
in the multidisciplinary team in 
detecting trafficking cases and 
protecting the labour rights of all 
workers 

The Ministry of 
Labour, The 
Ministry of 
Justice 

This must be in line with the 
views of the Special Rapporteur 
on trafficking in persons, 
especially women and children (3 
Years) 

Priority Area 2 Identifying trafficking victims 
Recommendations 

(Goal to be achieved) Action Lead Agency/ 
Jurisdiction 

Performance Indicators/ 
Timeline 

Clarify the difference between 
human trafficking, people 
smuggling and illegal 
immigrants 

Mandatory training should be 
carried out for all government 
agencies involved in trafficking and 
forced labour in which the 
definition of trafficking is clearly 
explained, along with guidelines 
for identifying victims of trafficking 
and how to appropriately respond 
to trafficking 

The Ministry of 
Justice, and the 
Ministry of 
Labour 

This must be In line with the 
views of the Special Rapporteur 
on trafficking in persons, 
especially women and children (3 
Years) 

Run a public awareness campaign 
and media training on what 
constitutes trafficking, how to seek 

The Ministry of 
Justice, and the 
Ministry of 
Labour 

This will help raise awareness on 
what trafficking is, and also on 
how to seek remedy if someone 
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help if you suspect someone is a 
victim of trafficking.  

is a victim of the practice (2 
Years) 

Priority Area 3 Defamation lawsuits 
Recommendations 

(Goal to be achieved) Action Lead Agency/ 
Jurisdiction 

Performance Indicators/ 
Timeline 

Protect workers and trafficked 
victims from defamation 
lawsuits 

Prevent businesses accused of 
being involved in forced labour 
and human trafficking from filing 
defamation charges against 
workers, while charges on 
trafficking and forced labour are 
pending against the business.  

The Ministry of 
Justice, and the 
Ministry of 
Labour 

Companies should only be able to 
file defamation charges if cases 
against them have been 
dismissed and it has been proved 
they were not part of these 
practices (Immediate) 

Priority Area 4 Curb exploitative labour practices 
Recommendations 

(Goal to be achieved) Action Lead Agency/ 
Jurisdiction 

Performance Indicators/ 
Timeline 

Enforce zero tolerance to 
corruption 

The government should enhance 
the effectiveness of the legal, 
structural and policy measures to 
combat corruption at all sectors 
and levels, and prosecute and 
adequately punish offenders with 
a view to dissuade such practices 

The Ministry of 
Justice, and the 
Ministry of 
Labour 

It must commit firmly to a policy 
of zero tolerance of trafficking-
related corruption and complicity 
by public officials, in line with the 
2015 CESCR concluding 
observations (3 Years) 

Priority Area 5 Addressing the transnational nature of trafficking 
Recommendations 

(Goal to be achieved) Action Lead Agency/ 
Jurisdiction 

Performance Indicators/ 
Timeline 

Creating cross-border 
mechanisms: learning from 
best practices of the Schengen 
system 

Trafficking cannot be managed by 
a single State in isolation, and 
must instead be addressed 
through international, regional and 
cross-border mechanisms, such as 
the Schengen system in Europe, 
which allows participating States 
to exchange information on the 
movement of individuals 

The Ministry of 
Labour, The 
Ministry of 
Justice, and the 
Ministry of 
Foreign Affairs 

This must be as determined by 
the UN Working Group on 
Business & Human Rights (3 
Years) 

Priority Area 6 Stigma 
Recommendations 

(Goal to be achieved) Action Lead Agency/ 
Jurisdiction 

Performance Indicators/ 
Timeline 

Awareness and training for all 
trafficking and forced labour 
related government agencies 

Train all government agencies and 
State services on non-
discrimination with regards to sex 
workers, particularly healthcare 
and policing services  

The Ministry of 
Justice, The 
Ministry of 
Labour, police 
and other law 
enforcement 
officials  

This should end discriminatory 
treatment of sex workers (2 
Years) 

Awareness of gender equality Negative perception of sex 
workers is based on the idea of 
‘good’ and ‘bad’ women, and 
intrinsically linked to perceptions 
of acceptable female sexuality. To 
combat this, there should be 
national gender equality 
awareness education in schools 
and through public campaigns, 

The Ministry of 
Justice, The 
Ministry of 
Labour, and The 
Ministry of Social 
Development 
and Human 
Security 

This must be in line with 
recommendations made in the 
2016 Concluding Observations of 
CEDAW, (5 Years) 
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particularly focusing on gender 
roles, perceptions of womanhood 
and women’s sexuality 

Criminalize discrimination The National Action Plan on 
Business & Human Rights must 
include non-discrimination as a 
principle and criminalization as a 
penalty 

The Ministry of 
Justice 

This should help protect those 
who are discriminated against 
from exploitative labour practices 
(2 Years) 

Priority Area 7 Human trafficking as a result of other human rights violations at the national level 
Recommendations 

(Goal to be achieved) Action Lead Agency/ 
Jurisdiction 

Performance Indicators/ 
Timeline 

Non-discriminatory policies 
and laws to be implemented 
for the indigenous and 
stateless people and 
communities 

It should be recognized that 
human trafficking is a systemic 
problem resulting from other 
human rights violations inflicted 
on indigenous peoples by national 
governments. Legal and policy 
reforms should be undertaken and 
must include provisions to enforce 
law and policy on the rights of 
women and children 

The Ministry of 
Justice, The 
Ministry of 
Labour, and The 
Ministry of Social 
Development 
and Human 
Security 

It must be based on the 
suggestions contained in the 
2015 Concluding Observations of 
the CESCR (3 Years) 

Strengthen measures to facilitate 
the naturalisation and integration 
of stateless persons, thus reducing 
their vulnerability to exploitation 
and abuse through trafficking and 
forced labour 

The Ministry of 
Justice, The 
Ministry of 
Labour 

It must be in line with the 2015 
CESCR Concluding Observations 
(2 Years) 

PILLAR III: ACCESS TO REMEDY 
Priority Area 1 Access to remedies and compensation 

Recommendations 
(Goal to be achieved) Action Lead Agency/ 

Jurisdiction 
Performance Indicators/ 

Timeline 
Strengthen and simplify the 
judicial process for victims of 
trafficking and forced labour 

Disincentives from the legal process 
for victims should be removed, 
including the need to stay in the 
country in shelters while the trial is 
on-going. Introduce measures that 
allow victims to participate in the 
legal process without having to 
suffer any further, for example, by 
introducing video testimony so 
victims can participate from their 
home country 

The Ministry of 
Justice 

It must be based on the views 
of the Special Rapporteur for 
trafficking in persons, 
especially women and children 
(3 Years) 

Provide protection for victims 
from further harassment and 
threats during the legal 
proceeding or trial 

This can be done by denying bail for 
defendants in trafficking cases, 
effectively monitoring defendants 
and others who are involved/ 
associated, and working to stamp 
out corruption from law 
enforcement who may be 
collaborating with traffickers 

The Ministry of 
Justice 

This should help ensure that 
workers who do participate in 
legal proceedings or are not 
coerced, bullied or 
manipulated by those involved 
in or accused of trafficking. 
(Immediate) 
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About the Thai BHR Network 
 

The Thai Business and Human Rights Network (TBHRN) is an informal, inclusive and intersectional coalition of human rights 
defenders, community leaders, researchers, academics, and non - governmental organisations from the local, national and 
regional spheres, who are joining hands to ensure local communities are central to the business and human rights response 
in Thailand. The Network engages in advocacy, dialogue, and monitoring of business and huma n rights commitments made 
by the Royal Thai Government, in particular in engaging in the development and monitoring of the National Action Plan on 

Business and Human Rights. More information on the TBHRN and its role can be accessed at: 
https://www.manushyafoundation.org/coalition - building - workshop – report 
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